Huntley Park District

Pursuant to Public Act 97-0609, the following information is being provided for budget year ending
December 31, 2025. “Total Compensation” is defined as payment to the employee by the employer for
salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans,

vacation days granted, and sick days granted.

Huntley Park District employees with compensation exceeding $75,000 for year ending 2025

Declined
First Last Annual Base Health/Dental Insurance | Vacation Sick Personal
Name Name Department Position Salary Insurance Stipend Days Days Days
Wesley | Peete | Parks & Facilities | D'rector of Parks & $104,181 $0 $4,200 15 12 2
Facilities
Joseph | Patterson Recreation Director of Recreation $103,147 $0 $4,200 15 12 2
Matt Szytz Administration | Director of Marketing $86,883 $0 $4,200 15 12 2
and Communications
Robert | Jordan | Parks & Facilities | >uPerintendent of $83,779 $20,653 $4,200 10 12 2
Parks and Facilities
Anne Zanella Finance Accounting Manager $82,135 $0 $4,200 25 12 2
. . Human Resources and
Nancy Sprouse Administration Risk Manager $77,730 $0 $4,200 25 12 2
Erin Upshaw Recreation Recreation Manager $69,506 $20,653 N/A 15 12 2
Huazcar Lozano Parks & Facilities Facilities Operat|on $65,074 $14,899 N/A 20 12 2
Supervisor
Josh Norek Recreation Aquatic & Fitness $60,307 $17,394 N/A 10 12 2
Manager
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